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Introduction

Health for Business 
Launch

Welcome to the first edition of our new 
newsletter, OHL Insight. We aim to keep 
you updated on relevant and topical issues 
surrounding 'Health and Wellbeing' in the 
workplace and the impact this can have on 
your business. 

The past year has been an exciting period of 
growth and successes for us and we hope 
this newsletter will also give you a more 
personal look at what we are about and who 
is involved in the work we do. 

If you have any feedback or there is 
anything you would like us to cover in 
future editions then please do get in touch. 

Happy reading! 
Dr Tony Mawson

How to spot mental 
health issues

As the awareness of mental health increases, 
businesses are seeking advice as to how they can 
spot the signs of someone who may be suffering 
and also what steps they should take if they do. 
Ignoring potential issues could prove costly to 
both the individual and your business. 
  
ACAS outline a number of common symptoms of 
mental ill health, these include: 
- an increase in unexplained absences or sick 
   leave 
- poor performance 
- poor timekeeping 
- poor decision-making 
- lack of energy 
- uncommunicative or moody behaviour 

If you spot any of these signs in the workplace or 
have concerns, the best starting point is usually 
to have a informal chat to show you are there to 
support and help the individual. If you still have 
concerns and the symptoms above do not 
improve, it is vital that you encourage the 
individual to seek professional help. 

A useful reference is The Health and Safety 
Executive’s Management Standards for tackling 
stress – www.hse.gov.uk/stress. 

We have recently launched a series of 
seminars which will cover topical issues and offer 
practical advice to enable anyone working in HR, 
health and safety or business owners to improve 
the health and wellbeing of their staff. Improving 
health and wellbeing is proven to reduce sickness 
levels and increase productivity in the workplace. 

The first seminar is  being held at Brockholes on 

14th June and will cover topics including, the 
ageing workforce, cancer in the workplace and 
how to deal with mental health issues. 

For further information on future events, please 
email: 
emma.merrifield@organisationalhealthcare.com 
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Over the recent months we have seen a number of new additions to the team which has been vital 

in supporting our growth. We have been  joined by a further Client Account Manager, Nicola Davy 

who is doing a fantastic job in looking after our clients and handling the administration side of 

the business. We have also been joined by Helen Buchan who has taken up the role of Marketing &

Business Development Manager to help us in promoting the company and ensuring further 

development going forward. We are also pleased to welcome back our Account Manager, Emma 

Merrifield who returned recently following her maternity leave. 

T h e  O H L  T e a m  i s  G r o w i n g

We are delighted to announce that Dr Tony Mawson 

has been awarded the 'Most Emotionally Intelligent 

Leader' at the recent NWEEG Awards. The awards 

recognise those who have excelled in employee 

engagement in the North West. 

We were also finalists in the Health and Care 

Business Award at the Lancashire Business View Red 

Rose Awards 2017. 

Awards Success

We are now offering an added service in the form of 

Drug and Alcohol testing, following an increase in 

requests from our clients. 

Drug and alcohol testing, when supported by a 

thorough drug and alcohol policy, is an effective way 

of ensuring the safety of your staff and members of 

the public at all times. Contact us for further details. 

Drug & Alcohol Testing

Telephone: 01772 437117 
Email: office@organisationalhealthcare.com 

www.organisationalhealthcare.com
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